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Healthcare Employment Change
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Employment Median % of workers Annual  Income as %
age retiring before  median of Ontario
2011 income average
Nurse Supervisors & Registered Nurses 3790 43.3 22% $50,042 100%
Assisting Occ’s in Support of Health Services 3075 37.4 11% $27,996 99%
Other Technical Occ’s Health Care (Ex. Dental) 1395 39.6 15% $37,463 99%
Medical Technologists & Technicians (Ex. Dental) 1380 37.3 15% $38,110 89%
Physicians, Dentists and Veterinarians 1375 45.7 6% $109,632 104%
Therapy & Assessment Professionals 590 38.3 5% $49,441 99%
Pharmacists, Dietitians and Nutritionists 530 42.3 14% $65,857 113%
Technical Occupations in Dental Health Care 415 37.8 6% $46,207 105%
Optometrists & Chiropractors 365 37.7 5% $59,127 109%
All Healthcare 12910 40.5 14% $41,029 94%
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Educational Attainments Stagnant employment
Waterloo-Wellington Nursing employment has grown slower than the local and provincial
_ _ T 10% economy. This is a consequence of low hiring rates in the early
University 3% 1990s and falling enrollment in nursing programs.
Source: Galarneau, 2003
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Education Changing composition

In the past registered nurses required a 3 year nursing diploma or| [Traditionally registered and licensed practical nurses
a four year bachelors degree. Most provinces have now changed | have been the primary providers of patient care.
the entry requirement to a four year bachelors degree. As a result| However, one method of controlling costs since the

the share of this regions registered nurses with degrees rose a 1980s seems to have been an increase in the patient-
percentage from 1996-2001. care role of unregulated nurse aides and orderlies.
Source: Pyper, 2004 Source: Pyper, 2004
Medicine
Recruitment Strategy Education

The Ontario Medical Association and the Professional Association of Interns and | In 1992, 80% of medical students
Residents of Ontario are lobbying the provincial government to defer interest on | opted for family medicine, compared
student loans until after residency is completed. By reducing the financial burden, | to 45% in 2000. Specialist employ-
best suited rather than best compensated career paths would gain interest. ment has had a similar growth rate as
that of other physicians in this region.

Physicians Employment _Change by Group Trends e
Waterloo-Wellington o PhyS!c|ans have Employment by Field
570 the highest aver- .
age age among Waterloo-Wellington
W 1996 healthcare pro- 50
02001 fessionals as they 465
generally retire General Practitioners
late. . & Family Physicians
e Enrollment in fac-
ulties of medicine
235 has been falling.
55
175 e Years of post
doctoral study
have been in- Specialist Physicians
creasing.
Source: 2001'\({|31|s,euss Data, Statistics CanFaEzEInales VISIbIe MITelEs SEMEE: CRIENGEEY, AU0) 99560urce 2001 Censu(s)%]éta Statistics Canada

dm SEE MORE LABOUR MARKET INFORMATION
CElIlEl ON THE WEB AT WWW.WWTAB.COM Ontarlo
THE VIEWS EXPRESSED IN THIS DOCUMENT DO NOT NECESSARILY REFLECT THOSE OF THE GOVERNMENT OF
CANADA OR THE GOVERNMENT OF ONTARIO.



