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Provincial Apprenticeship Awards

TheMinistry of Training
Colleges and Universities
recently recognized outstanding
employers in the field of
apprenticeship training. The
Minister’'s Apprenticeship
Employers Recognition and
Awards Dinner was held on
April 1, 2004 in Toronto.
Minister Mary Anne Chambers
presented recognition certificatesto 12 Ontario employersincluding alocal
company, Blount Canada of Guelph. The top 4 employers received the
Minister’ sAward which was designed and tooled by apprenticesat George
Brown College.

Employerswere nominated in their own areas and regional selection
committees made their recommendationswhich werethen forwarded to a
provincia committeefor fina selection. WWTAB Executive Director Carol
Simpson attended the event asamember of the award sel ection committee
for SW Ontario. “ It wasagreat honour to be asked to sit on thisselection
committeeand | was so excited and pleased that one of our local employers,
Blount Canada, madeit tothetop
16intheprovince’ said Smpson.
“I think it' ssoimportant that these
employersreceivetherecognition
they deserve and that hopefully
this will encourage others by
highlighting the importance of
continuing to offer apprenticeship
opportunities.”

The diversity of employers
recognized at the event ranged
fromlargeemployers, like Blount
Canada, to small two or three
person organi zationsand featured
auto repair shopsand restaurantsaswell asmulti-national corporations.
WWTAB would like to congratulate Blount Canada and all of the other
employers recognized for their acheivements and continued support of
apprenticeshiptraining.
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Scott Watson, Tooling and Equipment
Manager of Blount Canada, accepting

their recognition certificate from
Minister Chambers
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New Employer and Trade Association Directory L aunched

The Employer and Trade Association Directory wasrel eased on March
3rd at the* Building Today, Training Tomorrow” dinner at Bingemansin
Kitchener. Reaction hasbeen quick and positivewith requestsfor additiona
copiespiling up a the WWTAB office. “ Theintent of thisdirectory isto
provide information on resources available to those who employ
tradespeopl e and to the tradespeople themselves as well as providing
networking opportunities.” saysCarol Simpson, Executive Director of the
Waterloo Wellington Training & Adjustment Board.

A member of theEmployer Recruitment Strategy Task Force, WWTAB
devel oped and produced the directory on behalf of thetask forcethrough
funding provided by the Local Board Project Fund. Project Coordinator,
Alyson Nyiri commented “This directory was developed to provide
information onlocal, provincia, nationa and international employer and
trade organi zations by specific trade and sector and listsinformation on
over 80 specifictrades. It wasdeliberately produced in two sizesto make
it moreuser friendly.” Thedirectory isavailablein bookshelf szeaswell asapocket Sized version.

The ERSTF, made up of anumber of community organizationsinterested in increasing employer involvement in
apprenticeship, wasset up in early 2002 and has been working on devel oping local action strategiesbased onthe* Hire
Profitability” report whichwasrel eased last year. Thisreport, completed by Larry Smith of the University of Waterloo and
commissioned on behalf of the ERSTF, made anumber of recommendationsamed at assisting small to medium sized
employersincreasetheir participation in apprenticeship programsaswael | ashiring and retaining suitable apprentices.

WWTAB hastaken onamagjor rolein acting asthe host organization for thetask force project. The devel opment of
the Employer and Trade A ssociation Directory comesdirectly from one of thereport’srecommendationsand anumber of
other proposed activitiesarein varying stages of development.

Simpson continued “ The“ Training Today, Building Tomorrow” event wasanided venueto introducethenew directory to

local employerswhich hashad excellent reviews.” Morethan 140 people
attended the event which recognized over 50 loca employersfromWaterloo
Region and Wellington County who had been nominated for an appreciation
award by member agenciesof the ERSTF. Theseawardsrecognizeemployers
contributions to providing apprenticeship opportunities within these
communities. Thedinner isthe second of itskind organized by the ERSTF and
itishoped it can continue on an annual basis.

Simpson stated “Many employersdon’t think of hiring apprenticesasa
community benefit but more asjust aregular part of doing business. By
rewarding those whose contributions are exceptional, we hope to raise
awareness of the benefits of training apprenticesand to highlight the need to
increasethe number of employersoffering these opportunities’.

When asked for comment, ERSTF Chair, Stephen Speers, said “the recognition dinner and launch of thedirectory are
important milestonesin thework of the ERSTF. We haverecently set up an Employer Advisory Committeewhichismade
up of locd small to medium sized employers. Thiscommitteewill monitor the activitiesof the group and provideinput and
feedback on aregular basis. Over the next 12-18 monthswe have anumber of activitiesandinitiatives planned to take
action on several other of therecommendations’. He added “ by pooling our individual resourcesasagroup we can
achieve much morethan any one member organization might ontheir own.”

For further information on any of the ERSTF supcoming activitiesor to obtain copiesof thedirectory you can contact
Alyson Nyiri, ERSTF Project Coordinator at (519) 622-7122 or erstf @wwtab.com.
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The past few months have seen the devel opment of anumber
of new and exciting projectsand initiativesby theboard. The Skilled
Trades Catal ogue has been updated and will be reprinted and
availableto thecommunity withinthe next few weeks.

TheYouth Employment Servicesmanual will be updated and
added to our websitein apdf format suitable for downloading.
Thisuseful tool will thenbeavailabletodl of our Grade 12 sudents
leaving school thisyear aswell asto therest of thecommunity. We
expect thisto bedone by late May.

WWTAB will continuetowork with the Employer Recruitment
Strategy Task Force (ERSTF) around a number of proposed
projectswhich are expected to recel ve the go ahead on very soon.

TheBoard isconfident that the new Community Profilewill
generatealot of discussonand activity around prioritizing themany
issuesidentified. We hopethat you will takethetimeto provideus
with the feedback needed to ensure that the top 5-10 issuesfor
thisregion are captured and conveyed acrossthe community. This
ongoing processwill allow WWTAB to keep track of what needs
arebeing met and what areas of concern need more attention.

TheBoard of Directorsand staff hopeto seeyouat our Annua
Genera Meeting on June Sth wherewewill be cel ebrating our
successesand highlighting our community involvement over thepast
year.

Next in the Series:
Catalogue of Health Sector

Careers

WWTAB ispleased to announce that we will
be producing another career information manual in
aplanned seriesof community resourcematerid. The
Catalogue of Health Sector Careersfor Waterloo
Wellington will be developed over the next few
months

Inpartnershipwith &. Mary’sHospital andthe
Public Health Unitsof Waterloo and Wellington and
funding provided by Human Resources and Skills
Development, the manual will be similar to the
Catalogue of Skilled Tradesinthat it will include
information on all the different typesof careersin
the health care sector including educational
requirements, working conditions, availabletraining,
employment prospectsand salary levelsetc. Itis
being developed as a resource tool to raise
awareness and promote career opportunitiesinthe
health care sector in the Waterloo Wellington area.

Thecatal ogue, oncecomplete, will bedidributed
to employment resource centres, health sector
employers, schoals librariesand employment service
providers. Itishoped, that as our need for workers
inthis sector increasesto grow, that many people
will consider acareer inthe health sector wherethey
may not haveprevioudly.

We expect that the manual will beavailablein
late Summer or early Fall.

Weinviteyoutojoinusfor WWTAB's

2004 Annual General Meeting June 9th, 2004
Joinusfrom4-6pm at St. Jacobs Best Western, 58 Benjamin Rd E, Waterloo

Please RSV P to Judy by phone: 519-622-7122 by May 21st
Light refreshmentswill be served

publication.

The nextregular bulletin is scheduled for September 2004. If you are planning to have an event
or have a special announcement related to training, we would be glad to include it in our
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Community Profile

WWTAB’s employment and training Community
Profilewill bereleased at theend of May 2004. Thisprofile
is based on census data purchased by the local boards
and will besmilar in many waysto our previouse-scans
as well as including up to date local labour market
information. Theprofilehasidentified many issuesasthey
relatetothelocal board'sarea.

WWTAB will be looking to the community for
feedback in prioritizingidentifiedissuesin the profileand
developing action plansto addresstheseissues. Thiswill
be done in a number of ways including web surveys,
forums, feedback at regularly scheduled community
meetingsetc. Thefinal report will becalled the Trends,
Opportunitiesand Priorities(TOP) report and will include
thetop key issuesasprioritized by thecommunity aswell
asidentify someof the activitiesbeing undertaken around
these issues. The TOP report will be circulated to the
community in September 2004 and will act asan ongoing
vehicleto monitor and update ongoing and new activities
around addressing these high priority issues. It will be
updated twiceayear fromthenon. Thisreport will replace
theLocal AreaPlan.

Guelph Wellington Employment
Agency Fair

On March 24th over 20 agencies came together at
theHoliday Innin Gue phto offer networking opportunities
to staff aswell asto provideinformation to the public. For
thefirst few hours, frontline staff fromloca agencieswere
ableto talk to their peers about programs and services
offeredin Guel ph and Wellington County and took plenty
of timeto check out all theinteresting displayson hand.
Membersof the public who attended | ater in the day were
very impressed with the information they received on
ass sanceavailabletothemintheir own community.

A wide variety of displays covered al aspects of
services|eading to employment and included information
for personswith disabilities, new Canadiansand academic
upgrading to namejust afew.

The event was sponsored by WWTAB and was
organized by acommittee made up of members of the
Employment Coordinating Committee of Guel ph.
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Guelph Wellington Employer
Recognition Event

TheGud phWelington Employer Recognition Event
washeld April 28 at theHoliday Innin Guelph. This
year marked the 14th anniversary of this prestigious
ceremony.

Thisevent, hosted by the Employment Coordination
Committeeof Gue phand Wellington County, celebrates
14 worthy employersfor their leadershipin providing
work experience, training and community placement
opportunitiesfor clientswith barriersto employment.
With patience, encouragement and technical guidance
from supportive supervisorsandtheir staff, clientswere
ableto acquirenew sKills, improvetheir salf-confidence
and enhancetheir employment potentia. Itisthisspirit
of support and cooperation, without compromise to
sound business practice, that quaifiestheseemployers
for gpecia recognition.

Thethemefor thisevent, " A Winning Combination”,
illustratesthe cooperation and teamwork necessary on
behalf of employers, placement agenciesand clientsin
order to ensurethe success of their mutua goals.

Community agency representativeswerejoined by
loca dignitariesand invited gueststo help celebratethe
employers remarkableachievements. Congratulations
tothefollowing businesses.

EMJDataSystems

Trodat Canadalnc.

GMA Cover Corp.

Krown Body Maintenance

Shelldale Centre#1 (Onward Willow)
Vdentini Hair Desgn

U.S. Aluminum of Canadalnc.

Herb Rose'sAutomotive

Volunteer Centre of Guel ph/Wellington
Bird Packaging Ltd.

Dog Grooming by Deb and Sue
Zdlers(EramosaRoad)

Township of CentreWellington
Society of &. Vincent De Paul

Thisevent wasgeneroudly sponsored by the
United Way of Guelph and Wellington and the
Waterloo-Wellington Training and Adjustment Board.
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